The Department of Psychology at the University of Notre Dame invites applications for a
tenure-track assistant professor or early associate professor specializing in quantitative
psychology to begin in the Fall of 2025.

We welcome applications from individuals whose scholarship focuses on the
development and application of statistical methods to psychological research.
Outstanding scholars working in any area of quantitative psychology will be considered.
While not required, substantive scholarly interests that align with other areas within the
department (clinical, cognitive, and developmental psychology) and across the
university (e.g., Lucy Family Institute for Data and Society, Institute for Educational
Initiatives, Shaw Center for Children and Families) will be supported.

The successful applicant will be expected to develop and maintain an impactful and
externally fundable research program, supervise and mentor undergraduate and
doctoral research including theses and dissertations, and teach courses at the
undergraduate and doctoral levels.

To guarantee full consideration, applications must be received by October 15, 2024, but
the review of applications will continue until the position is filled. Required application
materials include a CV; statement on research; statement on teaching experience and
philosophy; statement on contributions to advancing equity, diversity, and inclusion; 3-6
representative publications; and three letters of recommendation.

Questions and informal inquiries regarding this position may be directed to the chair of
the search committee, Guangjian Zhang, at Guangjian.Zhang.106@nd.edu. Candidates
may apply free of charge at http://apply.interfolio.com/150337.

Qualifications
Ph.D. in Psychology or related field

Application Instructions

Equal Employment Opportunity Statement

The University of Notre Dame seeks to attract, develop, and retain the highest quality
faculty, staff and administration. The University is an Equal Opportunity Employer, and
is committed to building a culturally diverse workplace. We strongly encourage
applications from female and minority candidates and those candidates attracted to a
university with a Catholic identity. Moreover, Notre Dame prohibits discrimination
against veterans or disabled qualified individuals, and requires affirmative action by
covered contractors to employ and advance veterans and qualified individuals with
disabilities in compliance with 41 CFR 60-741.5(a) and 41 CFR 60-300.5(a).

Background Check

This appointment is contingent upon the successful completion of a background
check. Applicants will be asked to identify all felony convictions and/or pending felony



charges. Felony convictions do not automatically bar an individual from

employment. Each case will be examined separately to determine the appropriateness
of employment in the particular position. Failure to be forthcoming or dishonesty with
respect to felony disclosures can result in the disqualification of a candidate. The full
procedure can be viewed at https://facultyhandbook.nd.edu/?id=link-73597
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